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Section 1 
Policy Statement 
 
This policy should be read in conjunction with Avalon School’s Health & Safety Policy. 
 
This policy is written in accordance with duties outlined in the Health and Safety at Work Act 1974 and 
the Working at Height Regulations 2005 to assist the school in preventing injury from falling from height. 
 
Statistics show that falls from height are the most common cause of fatal injury and the second most 
common cause of major injury to employees. Avalon School will take all reasonable steps to provide a 
safe working environment for all staff who may be affected by work at height activities. 
 
 
Section 2 
Definition of Working at Height 
 
Avalon School understands working at height to describe any workplace situation where a person could 
fall and injure themselves or others. This includes working on platforms, trap hatches, ladders, roofs, 
or any other position that could result in a dangerous fall (Working at Height Regulations 2005). 
 
 
Section 3 
Aims of the Policy 
 
The aim of this policy is to ensure the safety of staff, pupils and visitors by reducing the risk of injuries 
caused by falls from height or by objects being dropped from height. 
 
This policy has been adapted to provide clarity and consistency of working at height guidelines within 
Avalon School. 
 
 
Section 4 
Working at Height Risk Management 
 
The school will, in consultation with staff ensure that: 
 

• All work activities that involve work at height are identified. 
Risk assessments are completed for all work at height. 

• The need to undertake work at height will be eliminated whenever it is reasonably practicable to 
do so. 

• Risks associated with those activities where work at height cannot be eliminated are evaluated 
and steps are taken to control them. 

• All the necessary equipment to allow safe access to and egress from the place of work is 
provided. 

• All the necessary equipment to ensure adequate lighting and protection from adverse weather 
conditions is provided. 

• Suitable plant is provided to enable the materials used or created in the course of the work to be 
safely lifted to and from the workplace and stored there if necessary. 

• Any working platform and its supporting structures are selected and/or designed in accordance 
with current standards. 

• Regular inspections of all equipment (including step ladders) required for working at height are 
undertaken. 

• Competent persons are appointed to be responsible for the supervision of all work at height and 
associated activities. 
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Section 5 
Reducing the Risk 
 
Avalon School will provide a safe system of work that will ensure, so far as is reasonably practicable, 
the necessary preventive and protective measures to prevent falls of persons or materials from the 
workplace. We will require employees and any other persons involved in the work activity to co-operate 
in the implementation of this policy. 
 
The Headteacher is responsible for implementing the provision of this policy. 

 

Section 6 
Information and Training 
 
Avalon School will ensure that all staff receive information and training in work at height. The purpose 
of this is to: 
 

• Inform staff of legislations, policies and procedures they must follow to reduce the risk of injury. 

• Inform staff of their responsibility to look after their health and safety and that of those who may 
be affected by their actions. 

• Direct staff to the HSE website (HSE.gov.uk) for further information and guidance. 

• Provide practical advice and training on best practise in working at height. 

• The Headteacher is responsible for ensuring all employees attend training sessions. 
 
 
Section 7 
Responsibilities 
 
The Headteacher will ensure: 

• Working at Height risk assessments have been carried out and updated annual or as necessary. 

• Following risk assessments, a remedial action plan has been documented and acted upon in the 
given timescale. 

• Staff are monitored to check safe systems of work are being followed. 

• All staff have working at height training and records of attendance are kept. 

• Working at height accidents or incidents are fully investigated and followed up as necessary. 
 
 
Headteacher, department managers and teachers will ensure: 

• Ensure that all work activities that involve work at height are identified. 

• Eliminate the need to undertake work at height whenever it is reasonably practicable to do so. 

• Undertake risk assessment for those activities where work at height cannot be eliminated and 
reduce the level of risk, so far as is reasonably practicable. 

• Provide all the necessary equipment to allow safe access to and egress from the place of work. 

• Provide all the necessary equipment to ensure adequate lighting and protection from adverse 
weather conditions. 

• Provide suitable plant to enable the materials used or created in the course of the work to be 
safely lifted to and from the workplace and stored there if necessary. 

• Ensure that any working platform and its supporting structures are selected and/or designed in 
accordance with current standards. 

• Make provisions for regular inspections of all equipment required for working at height. 

• Ensure that all persons who have to undertake work at height are trained and competent to do 
so. 

• Require any contractors from whom they procure services to comply with this policy. 
 
Staff will: 

• Comply with all instruction and training that are provided in work at height activities. 

• Take appropriate steps to ensure their own health and safety is not put at risk when working at 
height. 
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• Report any perceived shortcoming in the arrangements for managing the risks associated with 
working at height. 

 
 
Section 8 
Monitoring and Review 
 
The Governors will monitor and review the working at height policy regularly and will take into 
consideration any changes in legislation and procedures and practices as necessary.  
 
 
Section 9 
Review 
 
This policy is reviewed as and when required by legislation or the requirements of the school. 
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APPENDIX A HSE A Brief Guide – Safe Use of Ladders and Stepladders 
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